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Introduction
We report briefly the gender action activities undertaken since production of the first annual gender action report in May 2006.
Gender Action Committee

As of May 2007, the Gender Action Committee (GAC) consists of:  

Sari Kovats, LSHTM, UK

Ileana Mares, NIHWM, Romania

Clare Goodess, UEA, UK
Sari is now the  ex. officio member of the GAC from the ENSEMBLES Management Board.

The GAC met once last year – during the ENSEMBLES General Assembly in Lund but are in regular contact by email.  Aristita Busuioc (Romania) has resigned from the committee and there is a need to recruit some new members. 
Mentoring
As described in the GAP and discussed at the last ENSEMBLES Management Board, there are plans to set up a mentoring scheme for women (and possibly also young scientists) in ENSEMBLES, in conjunction with Evi Schuepbach and the ACCENT programme. ACCENT will launch its mentoring programme during the 2nd ACCENT Symposium in Urbino (July 2007), and will organise a first training event during the Riga Training  Workshop (1-8 June 2007; see ACCENT website).  Discussions are underway with Evi Schuepbach on plans to hold some training activities and first mentoring meetings at the ENSEMBLES General Assembly in November 2007.
Gender equality at the EMS [European Meteorological Society]
Clare Goodess will be contributing to a session on gender equality at the 7th EMS Annual Meeting/ 8th European Conference on Applications of Meteorology in El Escorial, October 2007 – and will discuss the ENSEMBLES activities. ENSEMBLES has been asked to help advertise this session (which is co-convened by Heike Hübener who is involved in ENSEMBLES) via the ENSEMBLES webpages and other means. 
See: http://www.cosis.net/members/meetings/sessions/information.php?p_id=269&s_id=4667.
General Assembly
A presentation on the GAP was made to the ENSEMBLES General Assembly in 2006. And a successful social event was held in Lund.  These both stimulated a lot of lively and interesting discussion and it is planned to repeat both for the next general assembly in Prague. 
Concluding comments

The GAC has relied on the work of a few individuals over the last year, who are also heavily involved in many other ENSEMBLES activities.  Thus work on some of the specific actions proposed in the last annual report has not yet been completed.  In particular, it is still planned to develop a series of ENSEMBLES role model profiles on the webpage.  These should be completed over the summer and, along with the launch of an ENSEMBLES mentoring scheme, should help to raise the profile of and interest in, the ENSEMBLES GAP, thus making it easier to recruit new committee members and the proposed gender action champions. 

Sari Kovats, Clare Goodess, Ileana Mares
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